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Disclaimer and Acknowledgements  

Disclaimer:  

This ƛǎ ŀƴ ¦bhCCL/L![ ŘƻŎǳƳŜƴǘ ǇǊŜǇŀǊŜŘ ōȅ ǘƘŜ LǊƛǎƘ aŀǊƛŜ {ƪƱƻŘƻǿǎƪŀ-Curie Office as part of the 

EU-ŦǳƴŘŜŘ tǊƻƧŜŎǘ άbŜǘпaƻōƛƭƛǘȅҌέ ƻŦ bŀǘƛƻƴŀƭ /ƻƴǘŀŎǘ tƻƛƴǘǎ όb/tύ ŦƻǊ ǘƘŜ aŀǊƛŜ {ƪƱƻŘƻǿǎƪŀ-Curie 

Actions (MSCA). 

¶ The information contained in this document is intended to assist and support, in an unofficial 

and practical way, anyone submitting a Proposal for the MSCA-ITN Call for the deadline 

15/01/2019. It is therefore NOT a substitute of European Commission Documents, which in all 

cases must be considered as official and binding. As such this document is to be used in 

conjunction with the Guide for Applicants. 

¶ You should note that this document is susceptible to data corruption, unauthorised amendment 

and interception by unauthorised third parties for which we accept no liability. All reasonable 

precautions have been taken to ensure that this document neither contains nor transmits any 

viruses and we recommend that you ensure that your anti-virus programmes and procedures 

are up to date.  

¶ This document may NOT be considered in any way as deriving from and/or representing the 

views and policies of the European Commission and the Research Executive Agency. Likewise, it 

may NOT be considered in any way as a document deriving from and/or representing the views 

and policies of the entities which are Beneficiaries to Net4Mobility+.  
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A. Introduction ï The Policy Context for ITN 2019 

The MSCA Work Programme for 2018-20201 sets out the policy context for the Call. 
 

 
 
Following on from these objectives, some important questions to answer when writing an ITN are: 
 

 
 

                                                           
1
 http://ec.europa.eu/research/participants/data/ref/h2020/wp/2018-2020/main/h2020-wp1820-
msca_en.pdf 

Objective: The Innovative Training Networks (ITN) aim to train a new generation of 

creative, entrepreneurial and innovative early-stage researchers, able to face current 

and future challenges and to convert knowledge and ideas into products and services 

for economic and social benefit. 

ITN will raise excellence and structure research and doctoral training, extending the 

traditional academic research training setting, incorporating the elements of Open 

Science and equipping researchers with the right combination of research-related and 

transferable competences. It will provide enhanced career perspectives in both the 

academic and non-academic sectors through international, interdisciplinary and 

intersectoral mobility combined with an innovation-oriented mind-set. 

As per the MSCA Work Programme 2018-2020 (p.34-35), ITNs should have an impact at 

researcher, organisation and system level. 

¶ Why does Europe need a cohort of researchers trained up in this particular research 
area? 

¶ Where could these researchers end up working?  
(Hint: think beyond academia!) 

¶ How can we design the ITN programme to ensure that these researchers are 
employable in these areas? (Hint: intersectoral training) 

¶ How will my ITN contribute to structuring research and doctoral training in Europe? 
(Hint: spreading of best-practice) 

 

http://www.net4mobilityplus.eu/
http://ec.europa.eu/research/participants/data/ref/h2020/wp/2018-2020/main/h2020-wp1820-msca_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/wp/2018-2020/main/h2020-wp1820-msca_en.pdf
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The overall strategy for ITN is built on a number of established EU policies,2 as illustrated below. As is important to be aware of these policies when writing 
ŀƴ L¢b ŀǇǇƭƛŎŀǘƛƻƴΣ ǿŜ ƘŀǾŜ ƛƴǎŜǊǘŜŘ άtƻƭƛŎȅ .ƻȄŜǎέ ŎƻƴǘŀƛƴƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ 9¦ ǇƻƭƛŎƛŜǎ ƛƴ ǘƘŜ ǊŜƭŜǾŀƴǘ sections of this Handbook. 
 

                                                           
2
 A) ά/ƘŀǊǘŜǊ ŀƴŘ /ƻŘŜέΥ ¢ƘŜ 9ǳǊƻǇŜŀƴ /ƘŀǊǘŜǊ ŦƻǊ wŜǎŜŀǊŎƘŜǊǎ ŀƴŘ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘ ŦƻǊ ǘƘŜƛǊ Recruitment, https://euraxess.ec.europa.eu/sites/default/files/am509774cee_en_e4.pdf    

B) European Research Area ERA Communication 2012 http://ec.europa.eu/research/era/pdf/era-communication/era-communication_en.pdf  
C) Principles for Innovative Doctoral Training https://cdn5.euraxess.org/sites/default/files/policy_library/principles_for_innovative_doctoral_training.pdf  
D) Europe 2020 Flagship Initiative ς Innovation Union http://ec.europa.eu/research/innovation-union/index_en.cfm?pg=action-points  
E) Europe 2020 Flagship Initiative ς Agenda for new skills and jobs http://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=626&type=2&furtherPubs=yes  
F) Europe 2020 Flagship Initiative ς Youth on the Move http://europa.eu/youthonthemove/docs/communication/youth-on-the-move_EN.pdf           

http://www.net4mobilityplus.eu/
https://euraxess.ec.europa.eu/sites/default/files/am509774cee_en_e4.pdf
http://ec.europa.eu/research/era/pdf/era-communication/era-communication_en.pdf
https://cdn5.euraxess.org/sites/default/files/policy_library/principles_for_innovative_doctoral_training.pdf
http://ec.europa.eu/research/innovation-union/index_en.cfm?pg=action-points
http://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=626&type=2&furtherPubs=yes
http://europa.eu/youthonthemove/docs/communication/youth-on-the-move_EN.pdf
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There are a number of cross-cutting issues and areas of importance across Horizon 2020 that are 
relevant to ITN and should be considered when developing and writing the proposal: 
 

 
  

ωGender balance amongst the recruited ESRs and in 
management structure. 

ωGender aspects relevant to the research programme (where 
appropriate). 

ωGender aspects relevant to the dissemination and 
communication activities. 

Gender 

ωOpen access to research publications. 

ωManagement of research data. 

ωOpen publication of research data (where appropriate). 
Open Science 

ωCommunication is not the same as Dissemination. 

ωDissemination is towards potential users and a technical 
audience (research peers, industry, policymakers). 

ωCommunication is to multiple audiences, including the 
media, the public and students. 

Communication 
& Dissemination 

ωAdhering to ethical rules in performing the research. 

ωEnsuring that the research is perfomed with integrity - 
avoiding fabrication, falsification and plagiarism. 

Responsible 
Research and 
Innovation 

ω35% of H2020 budget will address climate action. 

ω60% of H2020 budget will address sustainable development 
(economic, social and natural). 

ωAddress if relevant to project, MSCA does not have 
thematic priorities. 

Sustainable 
Development 
and Climate 

Action 

http://www.net4mobilityplus.eu/
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B. Key changes in ITN 2019 as compared to 2018 

The following changes should be noted by those re-submitting applications: 

¶ Table 1.2a with PhD awarding entities must be included 

¶ Applicants no longer need to include a GANTT chart (part B2) 

¶ For the EID mode, a dedicated table must be included (B2, 4. EID specific requirements).  
See GFA p 57. 

¶ Updated template for EJD letter of institutional commitment 
 

C. Annotated Template 

For the 2019 call, applicants must submit Part B of their proposal as two separate documents: 
 
Part B1 (34 pages maximum) 

¶ Start Page (1 page maximum) 

¶ Table of Contents (1 page maximum) 

¶ List of Participating Organisations (2 pages maximum) 

¶ Proposal content (30 Pages maximum) 
o 1. Excellence 
o 2. Impact 
o 3. Implementation 

 
Part B2 (No overall page limit) 

¶ 4. EID specific requirements (for EID only) 

¶ 5. Participating Organisations Tables 
o Beneficiaries (1 page maximum) 
o Partner Organisations (0.5 page maximum) 

¶ 6. Ethics Issues 

¶ 7. Letters of Commitment 
 
 

MANDATORY FORMATTING REQUIREMENTS 

Body Text Font Size 
 

11 points minimum 

Table Font Size 
 

8 points minimum 

Page Margins 
 

15 mm minimum (not including headers and footers) 

Literature References 
 

In Footnotes, font size 8 (included in page limit) 

Required Header 
 

PROPOSAL ACRONYM - ETN / EID / EJD (delete as appropriate) 

Page Number Format 
 

Page X of Y 

http://www.net4mobilityplus.eu/
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White boxes contain examples of common weaknesses from Evaluation Summary Reports of unfunded 
applications which were on the reserve list. 

The orange text boxes contain additional suggestions & information for each section of the proposal. Text is 
intended to provide guidance only, and is not exhaustive. 

¢ƘŜ ȅŜƭƭƻǿ ά9¦ tƻƭƛŎȅ .ƻȄŜǎέ ǇǊƻǾƛŘŜ ŀ ƳŜƴǳ ƻŦ ŜȄŎŜǊǇǘǎ ŦǊƻƳ 9¦ ǇƻƭƛŎƛŜǎ ǿƘƛŎƘ ȅƻǳ Ŏŀƴ ŎƘƻƻǎŜ ŦǊƻƳ ǘƻ 
make a tangible link between your programme and those policies. 

http://www.net4mobilityplus.eu/
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START PAGE 

MARIE {Y_h5h²{Y!-CURIE ACTIONS 

Innovative Training Networks (ITN) 

Call: H2020-MSCA-ITN-2019 

PART B 

άtwhth{![ !/whb¸aέ 

 

 

 

This proposal is to be evaluated as: 

 

[ETN]   [EID]   [EJD] 

[delete as appropriate] 

 

 

 

 

 

 

 

 

Part B - Page X of Y  

 

 

 

 

Use this numbering format on all pages ς number Part B1 and B2 sequentially 

Use a memorable acronym ς a real word ς you can use online acronym generators to help. Check 

http://cordis.europa.eu/projects/home_en.html to see if an EU project with the same acronym already exists. 

!ƴ ƛƴǘŜǊƴŜǘ ǎŜŀǊŎƘ ŎƻǳƭŘ ŀƭǎƻ ōŜ ǳǎŜŘ ǘƻ ŘŜǘŜǊƳƛƴŜ ƛŦ ǘƘŜ ŀŎǊƻƴȅƳ ƛǎ άǇǊƻǘŜŎǘŜŘέΦ 

http://www.net4mobilityplus.eu/
http://cordis.europa.eu/projects/home_en.html
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TABLE OF CONTENTS (max. 1 page)  

 

LIST OF PARTICIPANTS (max. 2 pages) 

Please provide a list of the consortium's members (both beneficiaries and partner organisations) indicating the 

legal entity, the department carrying out the work and the scientist-in-charge of the action. 

For non-academic beneficiaries, please provide additional data as indicated in the table below. 

Consortium 

Member 

Legal 

Entity 

Short 

Name 

 A
c
a
d
e
m

ic
 (

tic
k) 

N
o
n-

a
c
a
d
e
m

ic
 (

tic
k) 

A
w

a
rd

s
 D

o
ct

o
ra

l 

D
e

g
re

e
s
 (

tic
k) 

Country 

Dept./ 

Division / 

Laboratory 

Scientist-

in-Charge 

Role of 

Partner 

Organisatio

n 

Beneficiaries          

 
 

      

 

Partner 

Organisations 

        

 
 

      

 

 

 

 

 

Insert full 

name here 

e.g. Data 

Laboratories 

Inc.  

e.g. 

Training, 

Hosting 

Secondme

nts, 

Delivering 

Doctoral 

Degree  

Insert 

short 

name 

here 

e.g. 

DLI  

Do not 

complete 

this 

section 

for 

beneficiari

es 

Insert 

short 

name 

here 

e.g. 

DCU 

Insert full 

name here 

e.g. Dublin 

City 

University  

Please insert a full table of contents with page numbers, including main headings and sub-headings. Include 

the sections from Document 1 and Document 2. 

http://www.net4mobilityplus.eu/
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Data for non-academic beneficiaries:  

 

 

 

Á The information in the above table must be based on current data, not projections. 
Á The financial and operational capacity of organisations participating in successful proposals will be subject 

to verification during the grant preparation phase. 
 

Declarations  

Name (institution / individual) Nature of inter-relationship  

  

 

Á Applicants must use the table above to declare any inter-relationship between different participating 
institutions or individuals (e.g. family ties, shared premises or facilities, joint or part ownership, financial 
interest, overlapping staff or directors, etc.)  
 

If two whole pages are not used for this section, the remaining space must be left blank. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3
 Defined as the total value of sales of goods and services during the last accounting period. 

4
 As defined in Commission Recommendation 2003/361/EC 

Name 

Location 

of 

research 

premises 

(city / 

country) 

Type of 

R&D 

activities 

No. of full-

time 

employees 

No. of 

employees 

in R&D 

Web 

site 

Annual 

turnover3 

(in Euro) 

Enterprise 

status 

(Yes/No) 

SME 

status4 

(Yes/No) 

         

Do not complete for non-academic Partner Organisations 

http://www.net4mobilityplus.eu/
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2003:124:0036:0041:en:PDF
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EU Policy Box 1 

Vά/ƘŀǊǘŜǊ ŀƴŘ /ƻŘŜέΥ ¢ƘŜ 9ǳǊƻǇŜŀƴ /ƘŀǊǘŜǊ ŦƻǊ wŜǎŜŀǊŎƘŜǊǎ ŀƴŘ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘ ŦƻǊ ǘƘŜƛǊ 
Recruitment -  

http://ec.europa.eu/euraxess/index.cfm/rights/whatIsAResearcher. 

¢ƘŜ ά/ƘŀǊǘŜǊ ŀƴŘ /ƻŘŜέ ǇǊƛƴŎƛǇƭŜǎ ŀǊŜ ƳŀƛƴǎǘǊŜŀƳŜŘ ƛƴǘƻ ǘƘŜ a{/!Φ Everyone applying for MSCA funding 

should read the Charter and Code. 

Some principles which are particularly relevant to ITN (not exhaustive) are: 

¶ Employers and/or funders of researchers should ensure that the most stimulating research or research 
training environment is created which offers appropriate equipment, facilities and opportunities, 
including for remote collaboration over research networks. Particularly relevant to the Excellence 
section (1.1 research programme, 1.2 training programme) and the Implementation section (3.3 
Infrastructure) 

 

¶ Employers and/or funders of researchers should draw up, preferably within the framework of their 
human resources management, a specific career development strategy for researchers at all stages of 
their career, regardless of their contractual situation, including for researchers on fixed-term contracts. 
It should include the availability of mentors involved in providing support and guidance for the 
personal and professional development of researchers, thus motivating them and contributing to 
reducing any insecurity in their professional future. All researchers should be made familiar with such 
provisions and arrangements. Particularly relevant to the Excellence section (1.3 supervision). 

 

¶ Employers and/or funders must recognise the value of geographical, intersectoral, inter- and trans-
disciplinary and virtual mobility as well as mobility between the public and private sector as an 
important means of enhancing scientific knowledge and professional development at any stage of a 
researcher's career. Consequently, they should build such options into the specific career development 
strategy and fully value and acknowledge any mobility experience within their career 
progression/appraisal system. Particularly relevant to the Excellence section (1.2 training programme, 
1.4 interaction between the participants) and the Impact section (2.2 Structuring research training-
contribution of the non-academic sector). 

 

¶ Employers and/or funders should ensure that a person is clearly identified to whom early-stage 
researchers can refer for the performance of their professional duties, and should inform the 
researchers accordingly. Particularly relevant to the Excellence section (1.3 supervision). 

 

¶ Employers and/or funders of researchers should recognise it as wholly legitimate, and indeed 
desirable, that researchers be represented in the relevant information, consultation and decision-
making bodies of the institutions for which they work, so as to protect and promote their individual 
and collective interests as professionals and to actively contribute to the workings of the institution. 
Particularly relevant to the Implementation section (3.2 management). 

In ŀŘŘƛǘƛƻƴΣ ǘƘŜ ǇǊƛƴŎƛǇƭŜǎ ƻƴ wŜŎǊǳƛǘƳŜƴǘ ŀǊŜ ƻŦ ǇŀǊǘƛŎǳƭŀǊ ƛƳǇƻǊǘŀƴŎŜ ǿƘŜƴ ƻǳǘƭƛƴƛƴƎ ǘƘŜ L¢bΩǎ 

recruitment strategy in the Implementation section. 

http://www.net4mobilityplus.eu/
http://ec.europa.eu/euraxess/index.cfm/rights/whatIsAResearcher
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START PAGE COUNT ς MAX 30 PAGES 

1. Excellence (starting on p.5)  

 
1.1 Quality, innovative aspects and credibility of the research programme (including inter/multidisciplinary, 

inter-sectoral and, where appropriate, gender aspects) 

 

 

 

Write the first page of your proposal ŀǎ ŀƴ ŜȄŜŎǳǘƛǾŜ ǎǳƳƳŀǊȅ όάƻǾŜǊǾƛŜǿέύ of your ITN. State the 

research/technical problem/knowledge/specific skills gap your proposal addresses, its relevance to current 

European and/or international policies, your proposed solution to this problem. Your solution should be 

training the next generation of excellent researchers in the field, whereby the training should be delivered 

through an outstanding research programme and an excellent training programme. Neither aspect should be 

neglected in this section. 

V Start -or conclude- ȅƻǳǊ άƻǾŜǊǾƛŜǿέ ǿƛǘƘ ŀ ǎƘƻǊǘ ǇŀǊŀƎǊŀǇƘ ǎǳƳƳŀǊƛǎƛƴƎ ǘhe overall goal of the ITN 
programme, such as: 

¶ ά¢ƘŜ ƻǾŜǊŀǊŎƘƛƴƎ ƻōƧŜŎǘƛǾŜ ƻŦ ǘƘƛǎ L¢b ƛǎ ǘƻ ǇǊƻǾƛŘŜ ƘƛƎƘ-level training in the field of X to a new 
generation of high achieving early stage researchers to provide them with the transferable skills 
necessary for thriving careers in a burgeoning area that underpins innovative technological 
development across a range of diverse disciplines. This goal will be achieved by a unique 
ŎƻƳōƛƴŀǘƛƻƴ ƻŦ άƘŀƴŘǎ-ƻƴέ ǊŜǎŜŀǊŎƘ ǘǊŀƛƴƛƴƎΣ ƴƻƴ-academic placements and courses and 
workshops on scientific and complementary so-ŎŀƭƭŜŘ άǎƻŦǘέ ǎƪƛƭƭǎ ŦŀŎƛƭƛǘŀǘŜŘ ōȅ ǘƘŜ ŀŎŀŘŜƳƛŎ-non-
ŀŎŀŘŜƳƛŎ ŎƻƳǇƻǎƛǘƛƻƴ ƻŦ ǘƘŜ ŎƻƴǎƻǊǘƛǳƳέΦ 

V The overview should briefly outline, and the remainder of section 1.1.1 may expand upon, the 
following aspects ς in no prescriptive order: 

V An outline of the overall field/research theme of the network, describing the overall research goal of 
the ITN. It is important that the research programme is cohesive and coherent. 

V The timeliness and relevance, in terms of societal need and fit to sectoral policy targets, of the 
proposed research and training programme, as demonstrated by linking it to current sectoral policies, 
such as OECD policies (search in Topics at http://www.oecd.org/), UN Sustainable Development goals 
(https://www.un.org/sustainabledevelopment/sustainable-development-goals/) and EU policies 
(https://ec.europa.eu/info/strategy_en). (This aspect can be further expanded upon in the Impact 
section). 

V Why is this consortium best placed to address this research theme from a cohesive, multidisciplinary 
and intersectoral point of view, and how the outcome will be greater than the sum of its parts (see 
point on cohesiveness above). 

V A clear outline of the key specific Research Objectives of the programme. For clarity present them in a 
bulleted list or text box, relating them to the relevant Work Packages. 

V Outline how the training programme is inter-multi-disciplinary and intersectoral. 
V A brief description the State of the Art in the research area and how the specific Research Objectives 

will advance the field beyond the current state of the art. Support your state of the art review through 
key international bibliographic references (in footnotes, font size 8) ς also cite the consortium (but not 
only!) to show that you are the experts in the field. Aim to be effective rather than exhaustive in terms 
of citations. 

http://www.net4mobilityplus.eu/
http://www.oecd.org/
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://ec.europa.eu/info/strategy_en
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Required sub-headings: 

1.1.1 Introduction, objectives and overview of the research programme. For ETN projects, it should be explained 

how the individual projects of the recruited researchers will be integrated into ς and contribute to ς the overall 

research programme. EJD and EID projects should describe the research projects in the context of a doctoral 

training programme. 

1.1.2 Research methodology and approach  

The project should be divided in Work Packages and described in the table below. The Work Packages should 

reflect the research objectives. Only brief headings and overviews of the Work Packages should be presented in 

Table 1.1. More details in terms of actual implementation should be provided in the tables under section 3.1. 

 

Table 1.1:  Work Package5 (WP) List  

WP 

No. 

WP Title Lead 

Beneficiary No. 

Start 

Month 

End 

month 

Activity Type Lead 

Beneficiary 

Short Name 

ESR 

involveme

nt 

     For example, 

research, 

management, 

dissemination, 

etc. 

 Indicate 

which 

ESR(s) will 

participate 

in the 

Work 

Package in 

question 

 

        

 

 

5
 A work package is defined as a major subdivision of the proposed project. 

Break down the research programme into (typically) three or four discrete research Work Packages that relate 

to the Research Objectives described above, separate Work Packages for training, management and 

dissemination (put Table 1.1 here). 

e.g. 

ESR1, 

ESR3, 

ESR5, 

etc  

http://www.net4mobilityplus.eu/
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1.1.3 Originality and innovative aspects of the research programme (in light of the current state of the art and 

existing programmes / networks / doctoral research trainings) 

 

 

 

Common Section 1.1 Weaknesses in unfunded ITNs: 

¶ Poorly focused research theme/overall goal->cohesiveness not demonstrated 

¶ State of the art poorly explained->novelty not demonstrated 

¶ Unclear research objectives 

¶ Overambitious research objectives 

¶ Reference to ultimate impact on society or sectoral policies lacking or insufficient-> Timeliness/societal 
relevance not demonstrated 

¶ Lack of detail in describing research methodology, equipment/techniques/methods to be used-
>credibility/feasibility not demonstrated 

¶ Lack of inter/multidisciplinarity 

¶ Gendered innovations not mentioned 

V Give each Work Package a brief title, and a one-paragraph summary (aim for 10-12 lines of text)ς the 
corresponding full Work Package table should go in Section 3.1 

V Methodology: in the Work Package descriptions, ensure to describe in detail how the objectives in the 
research programme will be explored - equipment, techniques, assays, types of research etc. You need 
to provide enough information so that the evaluator can understand how you will tackle the problem 
at hand, and can clearly see what is novel/interesting about your particular approach. 

V Highlight the inter- / multi-disciplinary aspects of the research methodology. 
V In research activities where human beings are involved as subjects or end users, gender differences 

may exist. This may apply to research involving the use of animals too. If this applies to your research 
programme, you must briefly explain how you have taken gender into account in the research 
methodology e.g. using animal models of both gender, separation of research subjects into male and 
female groups. Some examples of the gender dimension in different research areas can be found at 
https://genderedinnovations.stanford.edu/what-is-gendered-innovations.html 

Please note this is completely different from gender equality considerations, which have to do with the gender 

balance among the research performers (ESRs, supervisors, etc) and should rather be addressed in 3.2. 

V Explain how the individual ESR projects fit into the Work Packages (use Table 1.1) and if possible use a 
figure to illustrate the relationship. 

V Expand on the state of the art outlined previously in 1.1.1, to explain why the research is original, 
innovative and timely compared to the state of the art in the research area (i.e. how the research work 
described in 1.1.2 will advance the state of the art - for this to be clear it is essential that you have 
adequately explained the state of the art in section 1.1.1). Use footnotes to cite key relevant 
bibliography. 

V Benchmark against other doctoral/research trainings at national or international level. Previous ITNs 
can be checked using http://cordis.europa.eu/search/advanced_en, but do not limit your 
benchmarking to EU funded consortia. 

V Reiterate how the work is inter- or multi-disciplinary, and inter-sectoral. 

http://www.net4mobilityplus.eu/
https://genderedinnovations.stanford.edu/what-is-gendered-innovations.html
http://cordis.europa.eu/search/advanced_en
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1.2  Quality and innovative aspects of the training programme (including transferable skills, inter/multi-

disciplinary, intersectoral and, where appropriate, gender aspects) 

Required sub-headings: 

1.2.1 Overview and content structure of the training (ETN) or doctoral programme (EID/EJD), including network-

wide training events and complementarity with those programmes offered locally at the participating institutions 

(please include table 1.2a and table 1.2b). 

 

Table 1.2 a  Recruitment Deliverables per Beneficiary  

Researcher No. 

Recruiting 

Participant 

(short name) 

PhD 

awarding 

entities6 

Planned Start 

Month 

0-45 

Duration 

(months) 

3-36 

1.     

2.     

3.     

Χ     

Total     

 

 

 

 

 

 

 

 

 

 

6 Mandatory for EID and EJD implementation modes. 

Start with the Recruitment Table 1.2a ς it shows at a glance how many ESRs each beneficiary will be 

responsible for. 

For EID/EJD, add an extra column (as shown) to this table to show the details of the non-academic co-host for 

each ESR. You could also include details of the secondment hosts or the Supervisory Committee for each ESR 

(see 1.3.2 below) in this table. 

http://www.net4mobilityplus.eu/
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Table 1.2 b  Main Network-Wide Training Events, Conferences and Contribution of Beneficiaries 

  

Main Training Events & Conferences 

ECTS 
(if any) 

Lead 

Institution 

Action 

Month 

(estimated) 

1 

 

   

2     

3     

4     

V aŀƪŜ ŀ ǎǘǊƻƴƎ ƭƛƴƪ ōŜǘǿŜŜƴ ȅƻǳǊ ǇǊƻƎǊŀƳƳŜΩǎ ŜƭŜƳŜƴǘǎ ŀƴŘ ǘƘŜ 9¦ ǇƻƭƛŎƛŜǎ ŀōƻǳǘ ǊŜǎŜŀǊŎƘŜǊ ǘǊŀƛƴƛƴƎΦ 
V 9ƳǇƘŀǎƛǎŜ ǘƘŜ άtriple iέ ŀǎǇŜŎǘǎ ƻŦ ǘƘŜ ǇǊƻƎǊŀƳƳŜΥ international, inter-sectoral and inter-disciplinary (from 

the EU Principles for Innovative Doctoral Training ς PIDT). Provide a list of overall Training Objectives, 
including developing three types of skills: 

¶ Core Research Skills όŀŎǉǳƛǊŜŘ Ǿƛŀ ǘƘŜ 9{wΩǎ LƴŘƛǾƛŘǳŀƭ wŜǎŜŀǊŎƘ tǊƻject) 

¶ Advanced/Additional Research Skills (delivered by the consortium) 

¶ Transferable Skills (delivered by the consortium - particularly those useful in non-academic 
careers). The Vitae Research Development Framework can serve as inspiration. 

V Three modes of delivery: 

¶ Local training: offered at the main host organisation where the ESR will work. Include a description 
of the skills acquired via the Individual Research Programme and the structured training offered by 
e.g. local graduate schools. 

¶ Network-wide training: offered by the consortium at specific events e.g. workshops, summer 
schools, training weeks. 

¶ Secondment programme: briefly mention here and refer to Section 1.4 for more details. 
V Describe the local training followed by the network-wide training: 

¶ Local: Describe what is offered for the ESRs at their main host in terms of research training (via 
their Individual Research Programme), research-related training (e.g. ethics, research integrity) and 
transferrable skills training. It can be additive if training available at one host can be opened up to 
ESRs from the other hosts in the consortium. 

¶ Network wide: Be very specific about the details -when and where it will take place, what areas will 
be covered, how long will it last, who will deliver the training. Our suggestion is to modify Table 
1.2b to allow for this level of detail, although you can include extra tables to allow a fuller 
description of all the events. 

¶ Open up some events to the wider research communityΦ LǘΩǎ ǘȅǇƛŎŀƭ ǘƻ ƘŀǾŜ ŀ Ŧƛƴŀƭ ŎƻƴŦŜǊŜƴŎŜ ŦƻǊ 
example or to make some places at summer schools open to ESRs who are not part of the network 
ς a fee can be charged to cover the cost if necessary. 

V Earning a certain number of ECTS Credits (European Credit Transfer System) via the local and network-wide 
training is becoming the norm ς mandatory for EJD 

V Hot training topics! Evaluators could be looking out for training on EU hot topics such as Research Integrity, 
Gender Dimension in Research and Open Science.  

When and where it will take place, what areas will be covered, how long will it last, who will deliver 

the training. 

Modify the table if necessary 

http://www.net4mobilityplus.eu/
https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-development-framework
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1.2.2 Role of non-academic sector in the training programme 

 

 

 

Common Section 1.2 Weaknesses in unfunded ITNs: 

¶ No link to EU policies on research careers/research training 

¶ Training programme is unfocused and not clearly presented 

¶ Transferable skills poorly addressed esp. those related to innovation and entrepreneurship 

¶LƴǎǳŦŦƛŎƛŜƴǘ ƭƻŎŀƭ ǘǊŀƛƴƛƴƎ ƻǇǇƻǊǘǳƴƛǘƛŜǎ όŀǘ ŜŀŎƘ 9{wΩǎ Ƙƻǎǘ ƻǊƎŀƴƛǎŀǘƛƻƴύ 

¶ Poorly thought-out network wide training opportunities 

¶ Poorly-timed network wide training opportunities (too much at once) 

¶ Balance between local and network-wide training (including online training) is poor (too much of one, not 
enough of the other) 

¶ Contribution of the Non-academic partners to the training is insufficient or unclear 

¶ No plans to use Personal Career Development Plans 

¶ Lack of detail on from where ESRs at non-academic hosts will receive their PhD 

¶ All events closed to wider research community 

¶ Lack of details about the training modules offered 

¶ Imbalance among the number of ESRs supervised by academic consortium members 

¶ Large number of training elements could put pressure on the execution of the research projects 
 

V Complementarity between the local and network wide training is achieved by having a Personal Career 
Development Plan (PCDP) for each ESR. A PCDP will include at least: 

¶ A personalised analysis of the requirements and goals of the planned training for the ESR. 

¶ A list of courses (local and network-wide) to be taken by the ESR during their programme, including 
any ECTS credit requirements. 

¶ A list of communication and dissemination activities to be undertaken by the ESR. 

¶ A schedule for their programme, including secondments. 
V The PCDP will be prepared at the start of the ITN between the ESR and their Supervisory Committee (see 

1.3.2).  
V It is a deliverable and should be reviewed at least every six months. 

V Finally, provide precise details of the contribution of the non-academic beneficiaries and partner 
organisations in the training programme, including: 

¶ Recruiting ς for non-academic beneficiaries. 

¶ Training (Hint! They should be delivering some of the network-wide training). 

¶ Hosting secondments ς mention briefly here and expand upon in Section 1.4 
V It can be very helpful to use a table to list out the role of each non-academic participant ς this makes the 

detail clear and easy to follow. 

http://www.net4mobilityplus.eu/





























































